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VALDES PRIEKSSEDETAJA
IEVADS

Linstow grupa jau ilgstosi ievéro augsta limena &tikas
un biznesa standartus. Mg&s laiku pa laikam parskatam
un atjaunindm savas vadlinijas, liekot Tpasu uzsvaru
uz vissvarigakajiem jautajumiem.

Miisu pamatvertibas ir:

ilgtermina domasana,
atbildiba,
proaktivitate,

biznesa instinkts

Linstow grupa sagaida tikpat augsta Iimena &tikas un
biznesa standartu ievéroS$anu arT no visiem sadarbibas
partneriem un darbiniekiem.

Meés ar1 uzsveram katra cilvéka atbildibu un
pienakumu zinot par jebkadiem Etikas vadliniju
parkapumiem. Labak ir lieku reizi zinot nevis
noklusét Jums zinamu informaciju par jebkadiem
parkapumiem.

Miisu galvenais mérkis ir turpinat attistit miisu darba
rutinas un praksi lai pastavigi uzturétu augstus &tikas
standartus, cinitos pret korupciju un citiem
parkapumiem un novérstu tos.

Frode Grgnvold

Valdes priekssedetajs
Linstow Baltic SIA / Linstow grupa
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INTRODUCTION FROM THE
CHAIRMAN OF THE BOARD

Linstow Group is following high level of ethical and
business standards already for a long time. We review
and update our guidelines from time to time, putting
certain emphasis on the most important matters.

Our core values are:

° long-term,

° responsible,

° proactive,

° flair (business minded)

Linstow Group expects the same high standards
regarding ethical business conduct from all its
business partners and employees.

We also emphasize the responsibility and obligation
of individuals to report any blameworthy matters. It
is better to report on something more times than
necessary than to hold back.

Our primary goal is to further develop our work
routines and practices to continuously maintain high
ethical standards, combat, and prevent corruption and
irregularities.

Frode Grgnvold

Chairman of the Board
Linstow Baltic SIA / Linstow Group
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1. VISPARIGA INFORMACIJA

Linstow grupas Etikas vadlinijas pirmam Kkartam
paredz pamatprincipus, kas mums sava ikdienas darba
jaievero sadarbiba ar:

- misu biznesa partneriem,

- miisu uzn€mumu Tpasniekiem,

- visiem kolggiem,

- sabiedribu kopuma.

Miisu darbibam ir jaatbilst Etikas vadliniju prasibam
neatkarigi no ta, kura pasaules vieta tas tiek veiktas.
Katram miisu uzn€mumu darbiniekam ir janodroSina,
lai Linstow grupas uznémumi vienm&r darbotos
saskana ar piemérojamajiem tiesibu aktiem un
noteikumiem tur, kur uznémums tiek parstavéts.

Sis vadlinijas ir balstitas uz Linstow grupas vértibam
un apnemsanos, ka sava ikdiena Linstow grupa
palaujas uz atbildigu ricibu un augsti verte labu
reputaciju, lai sasniegtu nospraustos merkus.

Tadel Linstow Baltic ka dala no Linstow grupas
sagaida, ka wvisi darbinieki rikosies atbilstosi
Etikas vadlinijam un miisu pienemtajam vertibam.

2. ATBILDIBA UN DARBIBAS JOMA

Etikas vadlinijas ir uznémuma darba ligumu
noteikumu neatnemama sastavdala un tas ir japaraksta
un japievieno visiem darba ligumiem. Mums ir
janodroS§ina, ka mes sadarbojamies ar tadiem
konsultantiem, piegadatajiem un citam treSajam pusém,
kas darbojas Linstow grupas varda vai ka tas parstavji,
kuri arT strada saskana ar augstako &tikas standartu
prasibam. Linstow grupas Etikas vadlinijas tiek
ieklautas visos sadarbibas Iigumos un vienoSanas
dokumentos ar miisu biznesa partneriem.

Etikas vadlinijas nosaka miisu ricibu, bet tas nevar
aptvert visas iesp&jamas situacijas. Katra situacija ir
svarigi izvertet, kada biitu &tiski pareiza riciba, nemot
vera visparpienemtas &tiskas uzvedibas normas.

Turklat katram darbiniekam, veicot savus darba
pienakumus, jaievéro attiecigo Linstow grupas
uznémumu statiitus un ieksgjas kartibas noteikumus.
Mgés nedrikstam iesaistities tadas misu darfjumu
partneru darbibas, kas var€tu biit par c€loni likumu
parkapumiem.

Vaditajiem janodroSina, ka visiem darbiniekiem ir
iespéja iepazities ar Etikas vadlinijam, tomér katrs
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1. BACKGROUND

Linstow Group Ethical Guidelines are first and
foremost intended to be a tool to describe and guide our
conduct toward

- our business associates and partners

- our owners,

- our colleagues and

- society at large.

Our activities must comply with the same
Ethical Guidelines’ requirements regardless of where
in the world they are exercised. Each and every
Employee of our companies must ensure that Linstow
Group companies are operating in full compliance with
applicable legislation and regulations in all those
locations where company is represented.

These guidelines are based on Linstow Group values
and undertaking that Linstow Group is relying on
confidence and a good reputation in order to succeed.

Linstow Baltic as part of Linstow Group therefore
expects that all employees perform in accordance with
Ethical Guidelines and our values.

2.  RESPONSIBILITY AND SCOPE

The Ethical Guidelines are an integral part of the
company's terms of employment and must be signed
and appended to all employment contracts. We must
ensure that we cooperate with consultants, suppliers
and other parties acting on behalf of, or as
representatives of Linstow Group, who have also
established Ethical Guidelines / standards of a highest
quality. Requirements for compliance with the Linstow
Group Ethical Guidelines shall be ensured in all
contracts and agreements with our cooperation
partners.

The Ethical Guidelines are guiding for our conduct but
cannot cover all conceivable issues. In each situation it
is important to employ common sense in assessing
what is ethically correct conduct.

In addition, everyone must comply with Linstow Group
relevant statutes and regulations when carrying out
their duties. We must not be a party to any breaches of
the laws that might be committed by our business
associates.

Supervisors/managers should ensure that employees
are given the opportunity to study the
Ethical Guidelines, but each individual employee is

10.10.2024



darbinieks pats ir atbildigs, miisu

Etikas vadliniju ieverosanu.

par grupas

3. IEKSEJIE JAUTAJUMI

3.1. Veseliba, drosiba un vides
aizsardziba (VDV)

VDV ir bitiska nozime miisu komandas kopigaja
darba, ta tiek uzturéta un ir attiecinata uz visiem musu
darbiniekiem, klientiem, biznesa partneriem, un ta ir
neatnemama miisu korporativas socialas atbildibas
sastavdala.

Ikviens Linstow grupas darbinieks ir atbildigs, lai darbs
tiek veikts droSos darba apstaklos un tada veida, kas
aizsarga cilvéku un saudzg vidi. Ikvienam darbiniekam
ir pienakums zinot par jebkadam darbibam uznémuma,
kas ir pretruna ar $§im Etikas vadlinijam un/vai speka
esoSo likumdoSanu.

3.2. Darba vide — personala politika

Linstow grupa ievéro atveértu korporativo kultdiru.
Atvertiba ir motivacijas, uzticibas un drosibas
priek$noteikums. Visiem darbiniekiem ir jajitas drosi,
verSoties pie saviem tieSajiem vaditajiem un/vai citiem
grupas kolégiem, lai atrisinatu dazadus jautajumus vai
problémas. M&s nepielaujam nekada veida personas
aizskarSanu vai diskriminaciju dzimuma, religijas,
rases, etniskas piederibas, kultiiras izcelsmes,
invaliditates, seksualas orientacijas, gimenes stavokla,
vecuma vai politiskas parliecibas dél.

Mgs respekt&jam starptautiski atzitas cilvektiesibas, un
misu (katra) pienakums ir nodrosinat, lai més netiktu
iesaistiti cilvektiesibu parkapumos. Me&s pienemam
atzitas darba tiesibas, biedro$anas brivibu un tiesibas
slégt kopligumus. M&s esam pret visiem piespiedu
darba veidiem un nepilngadigu personu nelikumigu
nodarbinasanu. Mge@s nepielaujam diskriminaciju
darbinieku kandidatu atlases procesa, ka arT turpmakas
karjeras attistiba.

Linstow Baltic SIA 5

responsible for with those

Ethical Guidelines.

complying

3. INTERNAL MATTERS

3.1. Health, Safety, and environment
(HSE)

HSE is an important part of our collective operations
and must be maintained in such a manner that it relates
to all our employees, customers and business associates
and is an integral part of our corporate social
responsibility.

Each and every employee of Linstow Group have a
shared responsibility for ensuring that work is carried
out in safe conditions and in a manner that
safeguards the individual and protects the
environment. Pursuant to applicable statutes and
regulations, individual employees are obligated to
report any blameworthy matters in the company.

3.2. Working environment — personnel
policy

Linstow Group aims to have an open corporate culture.
Openness is a precondition for motivation, confidence,
and safety. All employees should feel confident to raise
smaller and/or larger issues with their supervisors or
other colleagues in the group. We do not accept any
form of harassment or discrimination based on gender,
religion, race, ethnicity, cultural background,
disability, sexual orientation, marital status, age, or
political conviction.

We respect internationally recognised human rights,
and it is our (each and every) responsibility to ensure
that we are not party to any breach of human rights. We
accept recognised employee rights, organisational
freedom, and the right to conduct collective bargaining.
We are against all forms of forced labour and child
labour. We shall not discriminate at point of
recruitment or in respect of further career development.

10.10.2024



3.3. Uz savstarpé€ju cienu balstita
komunikacija

Linstow grupas darbiniekiem jebkura limeni ir jaievéro
visi nosacijumi, kas ir attiecinami uz darbiniekiem visa
veida noteikumos, likumos un citos normativajos aktos.
Mums ir jarikojas &tiski, ilgtsp&jigi un sociali atbildigi.

3.3. Personal conduct based on mutual
respect

Linstow Group employees at any level must comply
with and respect all relevant statutes and regulations
that apply to employees. We must act in an ethical,
sustainable, and socially responsible manner. Respect

Cilvektiesibu ievérosana ir svariga misu vertibu
sastavdala.

3.4. Apreibinosu vielu lietoSana

Misu darbiniekiem ir jaatturas no apreibinoSu vielu
lietoSanas, ja tas var negativi ietekm& uzn€muma
reputaciju un sadarbibu ar biznesa partneriem.

3.5. IntereSu konflikts un godpratiba

Darbinieks nedrikst piedalities sadarbibas virzisana vai
lémumu pienemsanas procesa, ja ir apstakli, kas var
mazinat parliecibu par §1 darbinieka neatkaribu vai
objektivitati. Sados gadijumos nedrikst ar ietekmét
citu iesaistito kolégu 1émumus.

Neviens darbinieks nekados apstak]os nedrikst izskatit,
pienemt lémumu vai ietekmét citu kolégu lémumu
pienemsanu, ja darbiniekam vai ta radiniekiem tiesi vai
netie$i ir finansialas vai citas personiskas intereses
attiecigaja procesa. Ja galvenajam lémuma pienémejam
ir intereSu konflikts, tad ar1 tieSais padotais nedrikst
pienemt lémumus attieciba uz konkréto gadijumu.

Darbiniekiem ir jainformé tiesais vaditajs, tiklidz
vin$/vina uzzina, ka var rasties intereSu konflikts.
Vaditajam ir jaizverte, vai darbinieki vai citas tresas
personas/sadarbibas  partneri un/vai  valsts un
pasvaldibu iestades var€tu apSaubit darbinieka
kompetenci vai godpratibu. Ja tiek konstatgts, ka pastav
intereSu konflikts, darbinieks nedrikst piedalities
darjjuma/jautajuma turpmaka izskatiSana/ izpilde un
vinam/vinai jaatturas no jebkada limena Ieémumu
pienemsanas attieciba uz konkréto gadijumu.

Darbiniekiem jaatturas no privatu darjjumu slégsanas
ar uznémumiem un personam, ar kuriem darba devéjam
(Linstow grupas uzpémumam) jau ir darfjumu
attiecibas.

Darbiniekiem jaatturas ari no uznémgjdarbibas
ligumu/darfjumu slégsanas ar personam, ar kuram tiem
ir personiskas vai radnieciskas attiecibas.

Ja darbiniekam ir personiskas vai radnieciskas
attiecibas ar biznesa partneri, par to nekavgjoties ir
jainformé tieSais vaditajs.
Linstow Baltic SIA 6

for human rights is an important part of our values.

3.4. Intoxicants

Our employees must abstain from use of intoxicants in
a manner that may negatively impact company
reputation and cooperation with business associates.

3.5. Conflict of interest and integrity

An employee should not take part in the handling or
decision making for a case if there are circumstances
that may diminish confidence in the individual's
independence. In such cases it must also not be sought
to influence others in the group.

Under no circumstances may anyone handle, decide on,
or seek to influence a case when the individual himself,
or his/her relatives, directly or indirectly, have financial
or other personal interests in the case. If a supervisor is
biased in a case, the case may, as a main rule, also not
be decided by a direct subordinate.

The employee must inform their immediate supervisor
as soon as he or she becomes aware that a conflict of
interest may arise. The supervisor must assess whether
other employees or the outside third parties /
cooperation partners and/or state and municipality
institutions could doubt the employee's competence or
ethical integrity. If it is established that a conflict of
interest exists, the individual must not participate in
further handling/executing of the case and refrain from
any level decision making in regards of the particular
case.

Employees should hold back from concluding of
private agreements with business partners and/or
private persons if Employer (Linstow Group company)
already have agreements with the same business
partners or private persons.

Employees should hold back with business-related
agreements with persons one has private relations with.

If an employee has private relations with a business
associate or partner, the immediate supervisor must be
informed without any delays.

10.10.2024



Darbiniekiem nedrikst bt priekSrocibu tiesibas, ka ari
tie nedrikst git citus personiskus labumus, piem&ram,
iegadajoties Tpasumus majoklu projektos, dzivojamos
Ipasumos un citos. Tomé&r darbinieki var piedalities
pirkuma procesa ar vienadiem nosacijumiem ar citiem
dzivoklu, majoklu pircgjiem.

3.6. Davanas un priekSrocibas

Jaievero piesardziba sniedzot vai sanemot davanas vai
citus pakalpojumus, kas var ietekmé&t ar uznémumu
darbibu saistitus [émumus. Davanas un pakalpojumus
var sanemt vai piedavat, ja tie ir samerigi veértiba un
biezuma, un to pasniegSanas laiks un vieta ir atbilstosi.
Tapec ir pielaujams gan davinat, gan sanemt visparigi
pienemtas biznesa davanas.

Linstow grupas darbinickam ir jaizvairas no tiesas vai
netieSas personiskas Iidzdalibas citos uzn€mumos, ja

tas ietekme vai var ietekmé&t darbinieka lojalitati pret
grupas uznémumu.

3.7. Pretkorupcijas politika

Jebkuros apstaklos ir aizliegts dot vai pienemt kukulus

Employees must not have preferential rights or obtain
personal benefits in e.g., the sale of property, such as
e.g., residential projects, residential properties, others.
Employees may, however, in line with other home
buyers and on otherwise equal terms, participate in the
sales process.

3.6. Gifts and benefits

Caution must be exercised in giving and receiving gifts
or other services that may influence business-related
decisions. Gifts and services may only be received or
offered if they are modest in terms of value and
frequency, and if the time and place is suitable. It is
therefore permissible for common courtesy gifts to be
both given and received.

Linstow Group employee must avoid having personal
ownership interests — directly or indirectly — in other

undertakings if this diminishes or may diminish
employee loyalty to the company.

3.7. Anti-corruption policy

In all circumstances it is prohibited to bribe or accept

vai pienemt nesamérigi lielas davanas no klientiem,
piegadatajiem, sadarbibas partneriem, iestadém vai
citam  ieinteres€tajam pusém. Ja  uzn€muma
darbiniekam ir piedavata davana, ko var uzskatit par
kukuli, par to nekavgjoties ir jazino tieSajam vaditajam.
Nav atlauts izmantot konsultantus, agentus vai citus
starpniekus, lai jebkuriem sadarbibas partneriem vai
valsts/pasvaldibas iestadem veiktu darjjumu veicinoSus
maksajumus, ko var uzskatit par kukuli. Linstow grupa
nepielauj nekada veida korupciju un ievéro nulles
tolerances korupcijas apkaroSanas politiku. Linstow
grupa ne sava, ne citu personu varda tiesi vai netiesi
nepiedava, nesniedz, nepienem un nesanem kukulus
vai jebkadas citas neatbilstoSas prieksrocibas
komerciala vai privata labuma giSanai. Linstow grupa
nepienem nekada veida sadarbibu veicinoSus
maksajumus (proti, maksajumus, kas nav uzskatami
par kukuliem, tomér ir attiecinami uz “peléko zonu”).

Linstow Baltic SIA 7

bribes or accept unreasonable gifts from customers,
suppliers, cooperation partners, authorities, or other
interested parties. If anyone in the company should be
(is) offered what may be perceived as a bribe, it must
be reported to the immediate supervisor. It is not
permitted to use consultants, agents, or other
middlemen to channel payments to any of the
aforementioned interested parties. Linstow Group has
a zero-tolerance policy towards corruption. This means
that Linstow Group will not tolerate any form of
corruption. Linstow Group shall not offer, provide,
accept, or receive, directly or indirectly, bribes or any
other improper benefits for commercial or private gain,
either on behalf of itself or for others. Linstow Group
does not accept any kind of facilitating payments
(payments not defined as bribes but which fall within a
grey zone).
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3.8. Nelikumigi iegiitu lidzeklu

legalizéSana
Linstow grupas uzpémumiem un visiem to
darbinieckiem ir kategoriski aizliegts piedalities

jebkados “naudas atmazgasanas” darijumos, tai skaita,
Linstow grupas uznémumi ka darijuma puse nedrikst
iesaistities darijumos, kuros var biit aizdomas, ka tiek
Istenoti noziedzigi iegiitu lidzeklu legalizacijas vai citi
enu ekonomikas atbalsto$i mehanismi.

3.9. Godiga konkurence

Linstow grupa darbojas saskana ar spéka esoSajiem
tirgus konkurences likumiem un noteikumiem, un
nedrikst parkapt §s normas.

3.10. Ietekme uz dabu un apkartéjo vidi

Pateicoties Linstow grupas definétajam
pamatveértibam, daudzus gadus esam riipigi un
sistematiski stradajusi, lai miisu darbinieki apzinatos
apkartgjas vides saglabasanas jautajumu nozimigumu.
Attistot misu projektus, pievérSam lielu uzmanibu
misu &ku ekspluatacijas ietekmei uz vidi, ka ari
attieciba uz ilgtspgjiguma principiem kopuma.

Mes izmantojam plasu instrumentu klastu. Mes
paaugstinam misu sadarbibas partneru un miisu pasu
personala kompetenci, veicam energoefektivitates
analizes, ieguldam €ku modernizacija un aprikojam tas
ar jauniem un ilgtsp&jigakiem  tehniskiem
risindgjumiem, iekartam un tehnologijam. M&s pastavigi
uzraugam un sekojam lidzi €ku energijas un tdens
patérinam un mekl&jam iesp&jas tos uzlabot.

Misu mérkis ir vienmér nodroS$inat, lai miisu TpaSumi
atbilstu visaugstakajiem vides aizsardzibas standartiem
un misu darbinieki butu izglitoti un zinos$i par vides
aizsardzibas jautajumiem.

Linstow Baltic SIA 8

3.8. Money laundering

Linstow Group companies and all its employees must
not participate in any form of “money laundering” and
shall ensure that financial transactions in which
Linstow Group is one of the parties are not used for the
purpose of “money laundering” or otherwise
supporting grey economy.

3.9. Fair competition

Linstow Group competes within the frameworks
stipulated by the competition regulations in the markets
in which Linstow Group operates and shall not act in
breach of such regulations.

3.10. Impact on nature and
environmental conditions

For many years, through Linstow Group core values we
have worked thoroughly and systematically to create
environmentally aware employees and to develop
environmental quality in our buildings, and respectful
attitude towards sustainability principles as such.

A wide range of tools have been and are being used.
We carry out skills enhancement for partners and own
operating personnel, perform energy analyses, invest in
the buildings, and upgrade them with new, state-of-the-
art sustainable technical solutions, equipment and
technologies. We also follow-up on energy and water
consumption in the buildings and looking for every
opportunity to improve.

We aim to always ensure that we possess a property

portfolio that contains the best environmental profile
and that our employees are environmentally aware.
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3.11. Informacijas sistémas

Darbiniekiem ir pienakums atbildigi un profesionali
iztur€ties pret visu pieejamo informaciju, IT sistémam,
programmattram un Intranetu. Linstow grupas IT
sistémas un tajas glabata informacija ir Linstow grupas
Tpasums, un Linstow grupa patur tiesibas piekliit visai
mingtajai informacijai, ja $adu piekluvi neierobezo
tiesibu akti, noteikumi vai atseviSkas vienoSanas.

Linstow grupas datortehniku un citus Iidzeklus drikst
izmantot tikai tiem paredz&tajiem mé&rkiem. Darbinieki
ir atbildigi par Linstow grupas aktivu drosu un
atbildigu izmantoSanu un saglabasanu.

3.12. Konfidenciala informacija

Informacija un pieredze, kas attiecas uz uzn€muma
biznesa specifiku (arpus vispar pienemtajam biznesa
administréSanas zinasanam), ko darbinieks iegiist
veicot darba pienakumus, ir konfidenciala, to
jaapstrada un jaglaba, ieverojot konfidencialitates
prasibas.

Visiem Linstow grupas darbiniekiem ir pienakums
neizpaust privatu un konfidencialu informaciju par
uznémumu un ta klientiem un/vai sadarbibas
partneriem, kas darbiniekam pieejama, veicot darba
pienakumus. Konfidencialu informaciju drikst izpaust
tikai un vienigi, ja to prasa speka esosie tiesibu akti.
Konfidencialitates pienakums paliek spéka ari péc
darba attiecibu izbeigSanas.

Konfidencialitates pienakums attiecas ari uz citiem
Linstow grupas darbiniekiem, kuri attiecigo
informaciju ir ieguvusi, bet ta nav nepiecieSama tieSo
darba pienakumu veikSanai.

Visiem darbiniekiem jaapzinas, ka konfidencialitates
pienakuma parkapumi gan darba Iiguma speka
esamibas laika, gan péc darba attiecibu partraukSanas
var radit juridiskas sekas.
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3.11. Information systems

Employees are obligated to treat all information, IT
systems, software, and the Intranet in a responsible and
professional manner. Information on Linstow Group’s
IT system is the property of Linstow Group and Linstow
Group reserves the right to have access to all such
information, where this is not limited by legislation,
statutes, or agreement.

Linstow Group’s computer equipment and other assets
should not be used for any purposes other than those
for which they are intended. Employees are responsible
for safeguarding and using Linstow Group’s assets in a
responsible manner.

3.12. Confidential information

Information ~ beyond  general  business-related
knowledge and work experience that employee
acquires in connection with performing his/her job-
related tasks, must be considered confidential and be
treated as such.

All employees of Linstow Group are obliged to keep
secret of all private or confidential information about
the company and its customers and/or business
associates that employee become aware of performing
job related tasks. The confidential information can be
provided to third parties only in case that is foreseen in
legislation in force. The duty of confidentiality applies
also after termination of employment.

The duty of confidentiality also applies toward other
employees of Linstow Group who acquired business
related information, which is not necessary for
performing direct job responsibilities.

All employees should be aware that breaches of the
duty of confidentiality, both while employed and after
termination of employment, may have legal
consequences .
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4. TIESIBU AKTU PRASIBU
IEVEROSANA

4.1 Gramatvedibas dokumentu
karto$ana un glabasana

Linstow grupas uznémumiem ir jasagatavo un jasniedz
gramatvedibas un finanSu informacija, kas ir patiesa,
salidzinama, savlaiciga, atbilstoSa, Saprotama un
pilniga. Konfidenciala informacija jaglaba ar pienacigu
ripibu un atbilstosi noteiktajam prasibam.

Linstow grupas uznémumu finansu parskatu mérkis ir
sniegt informaciju ar atbilstoSu detalizaciju gan
argjiem, gan ieks$€jiem §is informacijas lietotajiem, lai
nodro$inatu nepiecieSamo bazi [@mumu pienemsanai
gan Linstow grupas uzp@mumiem, gan arl misu
biznesa partneriem.

Visai finanSu informacijai un finanSu parskatiem ir
jaatbilst speka esoSajiem statiitiem, tiesibu un
normativajiem aktiem un noteikumiem, attiecigajiem
standartiem un labakajai praksei.

4.2. ZinoSana par neatbilsttbam un
trauksmes celSana

Linstow grupas trauksmes celSanas un zinoSanas
prakse paredz, ka ikvienam ir iesp&a zinot par
Etikas vadliniju vai citu speka eso30 tiesibu aktu
parkapumiem. Linstow grupai ir pienemta prakse, kas
nosaka zinoSanas karttbu un ricibu, p€c sniegtas
informacijas sanemsanas.

Més sagaidam, ka Linstow grupas darbinieki vai
sadarbibas partneru parstavji, vai citas ieinteresetas
personas ja saskaras vai novéro jebkadus Etikas
vadliniju vai speka esoso tiesibu aktu parkapumus, par
to zino mutiski vai rakstiski, personificgti vai anonimi.

Linstow grupai ir stingra vélme tikt inform&tai par
jebkadiem parkapumiem, mes aicinam ikvienu
darbinieku, sadarbibas partneri vai citas ieinteresétas
personas sniegt informaciju un zinot par to.

Ir pieejami vairaki zinoSanas veidi. Linstow grupas
darbinieki var zinot mutiski vai rakstiski savam
tieSajam vaditajam vai personala dalas atbildigai
personai. Darbinieki var inform&t Linstow grupas
uznémumu valdes loceklus vai sazinaties ar Linstow
grupas darbiniekiem, kas noraditi zemak.
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4. STATUTORY AND REGULATORY
COMPLIANCE

4.1. Handling of accounting information

All Linstow Group companies must prepare and
provide accounting and financial information that is
true, comparable, timely, relevant, understandable, and
complete. Confidential information must be handled
with due care.

The purpose of financial reporting of Linstow Group
companies is to communicate internally and externally
to an appropriate degree of details, the necessary
information for the basis of decisions making both
internally and for our business associates.

All financial information and reporting must be in
compliance with statutes, laws and regulations in force,
relevant standards, and best practices.

4.2. Reporting on incompliances and
whistleblowing

Linstow Group has the whistleblowing rules that
foresee that everyone can report on any violation of
Ethical guidelines or legislation in force, rules on how
the blameworthy matters can be reported and how
reporting is to be followed up.

If any of Linstow Group employees or representatives
of any cooperation partners or other associates
experience or observe any breaches of Linstow Group
Ethical guidelines or legislation in force, you should
report this orally or in writing, personally or
anonymously.

Linstow Group has a strong willingness to be informed
of any blameworthy matters and encourages each and
every employee, business partners, suppliers, and other
associates to report anything of this nature.

There are several ways of reporting. Linstow Group
employees may report orally or in writing to their
supervisor or HR responsible. Employees may seek
advice or contact any of the Board Members from
Linstow Group companies, or contact following
Linstow Group employees as specified below:
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Visi sadarbibas partneri vai citas ieinteresétas personas,
var izmantot talak noraditos zinosanas kanalus.

Frode Grgnvold,

mob. +371 29 26 96 11; talr. +371 67 01 81 59,
e-pasts: frode.gronvold@linstow.lv

vai

Aiga Brauere,

mob. +371 29 10 14 14; talr. +371 67 01 81 80,
e-pasts: aiga.brauere@Ilinstow.lv

Janis Valdmanis,
mob. +371 29 41 49 24; talr. +371 67 01 81 00,
e-pasts: janis.valdmanis@linstow.lv

vai Sie Linstow AS (Linstow Baltic / Linstow grupas
mates uznémuma) darbinieki:

Mai-Britt Wang,

mob. +47 91 17 91 97; talr. +47 23 11 96 07,
e-pasts: mbw@linstow.no; or

Sverre A. Harnaes,

Mob. +47 94 50 12 14, talr. +47 23 11 96 16,
e-pasts: sah@linstow.no

vai

zinot, izmantojot digitalo formu, ar noradito saiti.

ZINOT par neatbilstibu

(https://www.linstowbaltic.lv/whistleblower-form-Iv/)

Linstow grupa garantg, ka netiks veiktas nekadas

represijas pret trauksmes céléjiem, kuri bis
zinojusi par savam patiesajam bazam.
Linstow Baltic SIA 11

All representatives of any cooperation partners or other
associates may use whistleblowing channels as
specified below.

Frode Grgnvold,

mob. +371 29 26 96 11; office +371 67 01 81 59,
e-mail: frode.gronvold@Ilinstow.lv

or

Aiga Brauere,

mob. +371 29 10 14 14; office +371 67 01 81 80,
e-mail: aiga.brauere@linstow.lv

Janis Valdmanis,
mob. +371 29 41 49 24; office +371 67 01 81 00,
e-mail: janis.valdmanis@linstow.lv

or the following employees from Linstow AS (the
parent company of Linstow Baltic / Linstow Group):

Mai-Britt Wang,

mob. +47 91 17 91 97; office +47 23 11 96 07,
e-mail: mbw@linstow.no; or

Sverre A. Harnaes,

mob +47 94 50 12 14; office +47 23 11 96 16,
e-mail: sah@linstow.no

or

report via digital form with link provided

R E P OR T incompliance

(https://www.linstowbaltic.lv/en/whistleblower-form-en/)

Linstow Group guarantees that it will not carry out
any reprisals against whistle-blowers who report
their genuine concerns.
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5. SADARBIBA AR PLASSAZINAS
LIDZEKLIEM UN SABIEDRIBU

Masu reputaciju liela mera ietekm& miisu spgja
konsekventi un profesionali komunic& arpus
uznémuma, tostarp ar plassazinas Iidzekliem. Tadg]

Linstow grupas mérkis ir rikoties saskana ar atklatibas,
godiguma, precizitates un punktualitates principiem un
but pretimnakosiem attiecibas ar ieinteresétajam pusem
arpus uznémuma un sabiedriba kopuma.

Lai nodroSinatu saskanotas informacijas sniegSanu ar
Linstow grupu nesaistitam personam, visi jautajumi par
uznémumu vai ta darbiniekiem ir novirzami uznémuma
valdes prickSsedetajam vai vina pilnvarotajam
parstavim.

6. IEPAZISTINASANA AR ETIKAS
PAMATNOSTADNEM

Ar Etikas vadlinijam tiek iepazistinati visi darbinieki,
un tas ir katra Linstow Baltic un Linstow Baltic
parvaldito uzpémumu darbinieka darba liguma
neatnemama sastavdala.

Etikas vadlinijas tiek attiecinatas ari uz pagaidu
darbiniekiem un algotiem konsultantiem. Etikas
vadlinijas jaieklauj ka pielikums visiem ligumiem ar
visiem sadarbibas partneriem.

Apstiprina Linstow Baltic valdes priekSsedetajs
Atjauninats Linstow Baltic un piemérojams Vvisos
Linstow grupas uznémumos.

2024. gada 10. oktobri.

Linstow Baltic SIA 12

5. RELATIONSHIP WITH MEDIA AND
THE GENERAL PUBLIC

Our reputation is to a large degree influenced by our
ability to communicate in a consistent and professional
manner with external parties, including media. Linstow
Group therefore is aiming to act in accordance with the
principle of openness, honesty, accuracy, and
punctuality and be accommodating in our relations with
interested parties outside of the company and in society
at large.

In order to ensure consistent communication toward
external parties, enguiries about the company or its
employees should be directed to the company's CEO,
or the person authorized by the CEO.

6. DISTRIBUTION

The Ethical Guidelines are distributed to all employees
and are part of the employment contracts of each
employee of Linstow Group managed companies.

The Ethical Guidelines should also apply to temporary
staff and hired consultants. The Ethical Guidelines
should be included as appendix to all agreements with
all cooperation partners.

Approved by Linstow Baltic Chairman of the Board
Updated by Linstow Baltic and adopted in all Linstow
Group companies.

10 October 2024
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